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2 Date of Birth (DD/MM/YY) .
3 éate of Continuoyg appointment
fo the Present grade

Present Post ang date of appointment
thereto

Tt




5 Petiod of absence/Period of Training from

duty during the year.

Nature of Leave

Leave at Credit as on
01/04/2014 or respective date
of joining

Availed during the period

Earned Leave (EL)

Half Pay Leave ( HPL)

Commutted Leave

Extra Ordinary Leave (EOL)

Casual Leave (CL)

Special Casual Leave (SCL)
- Other Organization's Work

Special Casual Leave (SCL)
| - For own academic growth

Leave Not Due (LND)

Leave Without Pay

TOTAL

Nos. of days on which he/she
was out ofStation for Personai
work

Nos. of days on which he/she
was out of station for Institute
work




To be filled in by the Officers/Empioyees reporteg leon
{Please read Carefully the instructions before filing the entries)

;
—_— S —— i — I _\\\_\__ -—-.__._____.___._-ﬁ_.____-_._.___ —— |
;
}
!

a) Please Specify targets/objectives/goais(in Quantitative of otheﬁr terms) pf work you set
for Yourself or that Were set for You, eight to ten items of work in the ordel of priority ang

our Division).

b) Please Specify targets/objectives/goais {in Quantitative or other teréns) of wark you
set for Yourselff, eight to ten items of work in tha order of priority for the next year of
assessment.

[ _—-—__,..___—-________—‘—-——___________ _____._.__—.____N‘_\\\._ —— ! —

L T ——

T



3.

Date:

A) Please state briefly, the shortfalls with reference to the targets/objectives/goals

referred to in item 2. Pi

L

B) Please also indicate

and your contribution thereto.

[ tee————

|
i
|
I
|

|

L

items in which there have

ease specify constraints, if any. in achieving the targets

T ——— T e i

been significantly higher achievements

—  TT—— —_—

Signature of offiial reported upon

@



PART-3

Numericy grading is to pe awardeq

°C awarded py Reporting and Reviewing authority which gh
1-10, where 1 refers to the lowest grade and 19 1o the highegt

{Please read Carefully the guidelineg beforg filing t

buld be gn a scale of

he entries)

1. The Columns jn the APAR should be filled with due care and gt
devoting adequate time.

2 ftig expected that any grading of 4 or2 (against work outpyt or attripy
woluld be adequately Justified in the pen-p;

grade of 9 or 19 would pe justifieq with

ention and after

€8 or overg)) grade)
“Picture by way of speeific failures and simjjar,

ly, any
respect to Specific accomplishm t. Gradeg of 1-2 or
10 are €xpected to pe rare OCturrenceg and hence the need to {ustify them. |, awarding 5
Numericaj grade the feporting ang revj i

Officer against 4

&S per subjects allotteq

Ccomplishment of €xceptiona|
unforeseen tasks Performeg

v} A
work/

Overaly Grading on 'Work Outpyy

Reviewing Authority
(Refer parg 20f part-5)

1
H

DAttitude to work
i) Sense of responsibility
iii)Maintenance of Piscipline
i V) Communication, skills ‘
. —-—-_______‘h—-________
v)Leadership qualities -
vi) Capacity to work in team Spirit ‘
vii)Capacity to adhere 1o time—scheduie ‘
wii)inter~personai relations

1x)Overal bearing and personaiity
Overaj Grading on ‘Personaj Attributes’




( C ) Assessment of functionai competency (weightage to this section would be 30%)

Reporting Reviewing

Authority Authority
(Refer Para 2

of part-5)

ﬁechnical knowledge of Rules/procedures in the area of function
| and ability to apply the correctly

it} Knowledge of Rules/Regulations / Procedures in the area of
function

iii)Decision making ability

iv) Coordination Ability

V)Ability to motivate and develop subordinates

vi) Initiative

Overall Grading on ‘Functional Competency’

Signature of the Reparting Officer

Signature of the Reviewing Officer



ton the Officers/Em

2. Training
{Please Qive
fﬁcars/Empi

3. State of health

4. integrity

©85€ comment on the integrity of the O

5. Pen picture py Reporting
Ofﬁcers/Employees includi
significant faitures (ref 3(A)

public (Wherever a

ng areg
& 3(Bjof

PART.4
GENERAL

pph’cable)

ployees accessibility

fo the public ang .responsnveness

recommendations for training with 4 view {g further improving the effectiveness
Oyees

fﬂcers/Empioyees §

Officer {in ab

A0 their negds)

and Capabilitieg of the

out 100 words
of Strengthg

and lesser strengths,
Part-2) ang attitude towards weak

eﬁactraordina
€r sectiong.

overal| Qualities of the

iry achievements.

8. Overalf Numericgl grading on the basis of Weightage given in seclion A, B and C jh part-3 of
the report.
B 7
Signature of the Repo ting Officer
Place: Name in Block Leiters e
Date- Designation: o




PART-5

REMARKS OF THE REVIEWING OFFICER

1. Length of service under the Reviewing Officer

2. Do you agree with the assessment made by the reporting officer with respect to the work output and
the various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect
of extraordinary achievements Isignificant failures of the Officers/Employees reported upon? (Ref: Part-
3(A)iv) and Part-4(5))

{In case you do not agree with any of the numerical assessments of attributes please record your assessment in the
column provided for you in that section and intials your entnes)

r S —

H
YES NO

[

3. In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. Pen picture by Reviewing Officer. Please comment {(in about 100 words) on the overall
qualities of the Officer including area of strengths and lesser strength and his attitude towards
weaker sections.

5. Overall numerical grading on the basis of weightage given in section- A. section- B and
section- C in part-3 of the report

Signature of the Reporting Officer

Place: Name in Block Letters A
Dater

Designation:




s awed smds deu
Ali India Institute of Ayurveda
atesrgdl, wRar RER, 78 freel - 110076

Gautampuri, Sarita Vihar, New Delhi - 110076

CHLCOR T g A wa RO (an.f 7. f)

Annual Performance Assessm ent Report (APAR)

REeT = -1an

Sister Grade | & Il

fasmen sgawr ravs:

Department/Section/Unit;

et L aa:ﬁwréaﬁaﬁﬁl

Period of Assessment from to

oWT - dufRas suihy

Part- | PERSONAL DATA

(ﬁamﬁamlmﬁmﬁamﬁm@mmm,mﬁwm#

Relfear sty s Relefter wfranty @ wrea %)

(To be filled by the administrative section concerned of the Ministry/Department/ O:ffice, in itr

absence, reporting officer to get it from officer reported upon)

.0 FHER T A9 T g E

1.1 Name of employees & Present Designation; |

2.2 AT #F sduger fr ada

1.2 Date of Joining the service:

3 o= fam

1.3 Date of Birth:

2.y mm#mﬁgﬁaﬁm: ar@ Iz

1.4 Date of continuous appointment to present grade: Date Grade

29 A 9 3N 3W dah A qRE:

1.5 Present post and date of posting

D,



1.&
1.6

Pl
1.7

2.<
1.8

3.8

i.9

f.%0

1.11

2.3

=8 A eqafeud W # el gedt F AN

Period of discontinuity from duty: On account of leave:

GIRAOT FT 3527 / T TIHNT FRE & HROT

On account of / Training other official Assignments

e HUEl F 9@ T F R w4
Iepatedd e #r o ver

Total number of days absent from duty without
prior permission of competent authority

AfToTH Ud UEEISS HaYl HEad:

Academic and Professional Qualifications:

Fagfa s wTafaa sfy s Rroer o . & &
weather belong to SC/ST/OBC/PH Community?

ﬁ\ﬁﬂﬁéﬁﬁa/ﬁ?@mﬁm/gmwﬁmﬁmaﬁr
caaarE way Jgare ureg Hn

Inland/Foreign Training/Refresher Courses undertaken and

Professionai qualification attained:

aEfas REal fr SR geeaay o i T
st ol

Fellowship/Membership of Professional Bodies/:

Department Exam qualified

AR A A + AT ot
Pay in the pay band + Grade pay:

Fisfege 3w aff 1 dohetor FEar iR
sEdT duar $ af@: Faw ded @
e W @E))

Registration Number under nursing Council Act:

and date upto which is valid (applicable in case of B.Sc. & Nursing training only)

(%)

10
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8.23.  Ruféer, oo fereror JfRFElr o WheREat ¥ fagor
1.13 Details of the Reporting, Reviewing and accepting Authorities:

[ RefEar Horer A 3R ggAH Rate & aafy ;
Channel of Reporting Name and designation Period covered in the yipar
Raiféar arftverdy
Reporting Authority
W frdteror st
Reviewing Authority

FFREAT I

Accepting Authority

ST 9§ F 2R w@ Hewiw

Part-li: Self-Appraisal for the year

2.1 9E F Gt a9l fagoon

Brief description of duties of post:

2.2 mmm:mmemmwmmmlooem+a
et @Y e faftre Frat &1 seaw frar s
Brief resume of work done and achievements with particular mention of the Spem‘ic t:lsks

and actions assigned to you during the period in about 100 words.

23 mmﬁgmmﬁmmmmgmmﬁvmmm HT
NTEREw @Y
Any other additional and unforeseen assignments carried out/Initiatives undertaken

worth mentioning.

¥ wmmmﬂmﬁﬁmwwﬁm%uﬁﬁa}mm T F 3789 FY

A S S—

Have you filed your immovable property return as due. If yes, please mention

L YES ] NO ]

Rl v s e sty antt
(Officer Reported upon Signature with daté

L
L]

@



oTar - i/ Part- i

3. (30) v 1T it w7 wd dafiaw T T AFAEA | AR G % (8-te T W FHT I W)
(A) Assessemnt of work output and personal attributes (weight age 60%)
On Scale 1-10 ; see instructions

R 1 e witedr & e @ Rféar witd TAfdeiE | qAfdede NiUw &

Instructions for Reporting Reviewing Reporting wrfermry IR

Authority Authority Reviewing | Initial of Reviewing
Authority | Authority

= ¥ yfa sl
i) Attitude to work

ugw AR, T IR ST
iii) Sense of responsibility

E LD REI
i) Maintenance of discipline

Harg wlad
iv) Communication skills

e e § wE F A A

v)  Capacity to work in team sprite

AT g & Ry Sy §r e
vi) Capacity to work in time schedule

ey o Al AfEt & a siadaiEas
A

vii) Inter-personal relations with indoor and
outdoor patients

IoRefda 3 7 PeRar ik sFowar

Viii) Dependability and willingness to take
responsibility

amgﬁwmm

Overall Grading on personal attributes

HET &o iad gAET AofiEer
60 % weight age of overall Grading

3.(9) VeRIIlicH® TRl T Hpdithel: HEvd o WM (2-to Thol WX HOAT IFTER <@):
(B) Assessment of functional competency (weightage 40%)

On Scale 1 -10 ; see instructions

Reifear | Qeifdiaer STfaly & T gy | R ey | gt | Gt st &

Instructions for Reporting Reviewing Reporting giferrrYy HEIER

Authority Authority Reviewing | Initial of Reviewing
Authority

P [9F WS AR e B eI
i} Strategic planning ability

Authority

faofar ds &r aTar

ii) Decision making ability

fereeiwor g & deaar
iii) Analytical ability
HAGY &1HCT

e

12



iv) Coordination, ability

thery St # W wer vd 39
faerre e Fr sTEar

v) Ability to motivate and develop
subordinates

YRRITeH® WelFdl W gHEd Aofiastor

Overall Grading on functional competency

AT 40 vfAya @A Ta Sofisyer

40% welght age of overall Grading

Ruiféer sfterdr & graneT ‘
Signature of Reporting Ofﬁcelé
UeadlH : |
Designation:
a@

Date:

ATl

Place:

ST -iv O farReror
Part- IV : Review

gt JHRr & aehe Jar Hir rafyr
i) Length of service under Reviewing Authority:

mmm-a*ﬁﬁwaﬁmﬁmw&maﬁtﬁﬁﬁrmﬁ%mﬁﬁvmmgmﬁ
W%?mmwmmwmw#maﬁ%mmmﬁmmmﬁ
HIN Ao Iead F

& [ e ]

ii} Do you agree with the assessment made by the Reporting Officer with respect to the é;vork output
and various attributes in Part-H. in case you do not agree with any of the numerical assessment|or
attitudes, please record your assessment in column provided for in that Part and Initial your entries.

L Yes l No J
m@mﬁm#mmmmmvmﬂWMWQﬂmw“
m/ﬁ:mﬁ

iii ) In case of difference of opinion details and reasons for the same may be given remarks/observation on
the Pen Picture by the Reporting Officer:

13



t-to Thel W TAH AT
tv ) Overall Grade on scale 1-10

3FT ¢ 9
Outstanding (9)

s : 3

Satisfactory (3)

FUTA! Plactummcsinns

AT/ Date e erneeses

Tg'ﬁ' st 7 TH .S
Very Good (7) Good (5)

e IO F A AR & FEma

Signature of the Reviewing Officer

[ e A AH -
Name in Block Letters:

qeeiH

Designation....

oY #r afen

During the period of Report

14



AN/ AIRAR. TS, AL @R FAfET
Scrutinized by CAO/APAR Cell, AllA

e aRAR ¥ G By g & S s du A/ R e R B m
(e - ) o AfETEE §)

A=

Note: Instructions on APAR including a Time-schedule (Annexure-ill) for preparatlonlcompletlon actions

pertaining to the same are enclosed

%

et | CONFIDENTIAL

A : puar WE & Faw Rer ar S5 / PLEASE DO NOT LEAVE ANY COLUMN BLANK;

(raed! B I A TFATOT 3M0EH #F @Y 2)/ (To be detached and handed over to the Ratee Officer)

@ A e g ¥ v #r SO B - |
R . aw & EE & aRaR ¥ w@-aeaea FHaw F IREC RATF e A g
armm a’r WA T :

APAR in r/o Shri/Smt./MS. grade/designation. for the period froM..cwlt to
e Submitted after completion of the self- Appraisal to the Reporting officer on ..o ocueeesrsvenne "
Rfér #RFH F FFER e .
Signature of Reporting Officer......
Name & Rank/ Designation
(Tadr B FeE =F RO Al =t diT &) (To be detached and Handed over to the Ratee foicer)

i) A ey @A 8 gTAE #r &
rrsresssmnness T S AR B AAAR. F NART A0F @ A w gerffaror
= wRd oAb |
APAR in rlo ShrifSmt./MS. grade/designation . for the period from._..._........ to
................... Submitted after initiation to the Reviewing officer on . nomssssonn :

it el & granr ....... |

Signature of Reviewing Officer.

AR TG AT/ GGAH v rrmrsssrassessrn ;

Name & Rank/ Designation,

avoefry | CONFIDENTIAL

FE a A (Rl Rote Rl 1 @ §) Name of the Ratee Officer -
CIAC AT DRI R oo | — = A A @ g R %wwﬁi%ﬁtmmﬁnﬁ ﬂﬁm A
& ey afedee, ol § o a8y 15 ﬂﬁﬂssﬁmwmaﬁnl

A copy of the APAR received by me on, As per instruction on the subject, if | wish to represent agalnst the contents

of the APAR, { have to do so within 15 Days.

R, oy Rl ol o @) &, % graEr
Signature of the Ratee Officer.

a1 &/ aeAm
Rank/ Designation,

15



Annual Performance Assessment Report for Assistant Nursing Superinteriden

I ARedr I deaE
All India Institute of Ayurveda
aeagdt, aRer fgw, 7§ Reeh - 110076

Gautampuri, Sarita Vihar, New Delhi- 110076

affe favaes egiwa RO (@fa. 7. f)

Annual Performance Assessment Report (APAR)

amaﬁwmimaﬂwmlmmm#w

i e e RuE

Superintendent/Deputy Nursing Superintendent and Chief N't:?rsihﬁ Officer

fasman srepsmer favs:
Department/Section/Unit;

=i

o s

16

t/ Nursing
/')

Period of Assessment from

amr - dufEaw =i

Part- |

PERSONAL DATA

to

aa;ﬁwn—.-rfraaaﬁr

(FATeT/ R i ¥ S SR HET GERT S ST, g e
R sl 2 Reeieher ey & omeer &%)

(To be filled by the administrative section concerned of the Ministry/Departimentl Office, in its

2.7
11

[
1.2

2.3
13

LY
1.4

1.9
15

absence, reporting officer to get it from officer reported upé:n)

HOFR 1 71H7 vd ygART:
Name of Officer & Present Designation:

Qar # FrdTger i alfia:

Date of Joining the service:

S far:

Date of Birth:

goFe 35 F wmar e ol

Date of continuous appointment to present grade:

FIAE U2 AN 39 dah f gl

Present post and date of posting thereto:

J

~ r
'
§
H

Date

Grade

)

G
3\



ve SO W IO R A o ged & awor
1.6 Period of discontinuity from duty: On account of leave:
gfEierT &7 3837 / He FER FRIF F HROT
On account of / Training other official Assignments
WA FOE & 99 FFQ 5 @ & F
Haafeud feat #r o dear
Total number of days absent from duty without
prior permission of competent authority
v AMWuE @ camaRE A6 sgaw
1.7 Academic and Professional Qualifications:
1. IR I sia i sww Resr e o B F
1.8  weather belong to SC/ST/OBC/PH Community?
1.8 O aaddry / Ry wiRwoy gEemat # aer o 3R
19 Inland/Foreign Training/Refresher Courses undertaken and
Professional qualification attained:
.00 cIqAAS fAFET A SR/ weway o i 78 Raehy olfem
Fellowship/Membership of Professional Bodies/:
Department Exam qualified
1.8 AR A AT + I35 da
1.11 Pa'y in the pay band + Grade pay: i
t.02. Riféar, gor: frdieror sfted qur weRedt & R
1.12  Details of the Reporting, Reviewing and accepting Authorities:
R dore a1 A#R vEATH o $r ey .
Channel of Reporting . Name and designation Period covered in the year
Raféar it
Reporting Authority
e forieor wits
Reviewing Authority
TR iR
Accepting Athority o 3

17



wn

IR S B, dav F g

HAET - A

Part- 2 SELF APPRAISAL

(39 AP Z@RT #RT FTC, e Raé faed s )

(To be filed by in by the Officer reported upon)

(@me#qﬁaﬂﬁﬁwmwm

(Please read carefully the instructions before filling the entries)

1. U . aaa\?/m#a’hmmmmmmﬂﬁ’maﬁ(m
qa 100 am‘r a HIfAd g o)
Brief resume of the work done by you during the year/period from to

{The resume to be furnished should be limited to 100 words)

18

2. IO I A A, S FRcat ITaeR syafeuat W o 3R 3o s s
AT T |

Please also indicate items in which there have been significantly higher achievements and
your contribution theretoe,

i mﬁﬁﬁ%ﬁvwﬁmﬁmmw&ﬁ#mmmm,

W

Please state, briefly, the shortfalls in your in your input and reasons, if iany.

a. mmﬁmwmwﬁmmﬁmﬁﬂvﬁfmm
mﬁ%ﬁ@aﬁ#m%umﬁmmaﬁzﬁmﬁﬂﬁmm
arfl@e #e f Al &

Please state whether the annual return on immoveable property for the preceding calendar
year was filled within the prescribed date i.e.31* January of the year foliowmg ﬁhe calendar

year. If not, the date of filling the return should be given.




g, Rféer, o @leor st a FEREAT:
5. Reporting, Reviewing and accepting Authorities:
fdiféar e am 3R gEaH faé $r afe
Channel of Reporting Name and designation Period covered in the year
Aaféar witsrr
Reporting Authority
w1 fdieror wifeer
Reviewing Authority
FheREar T
Accepting Authority
TUA/ Place: .ercennieens mﬁﬂ%mﬂmﬁmmm%
TG/ Date? o ’ Signature of the Officer reported upon
T - 3 P
Part- 3 APPRAISAL
1w Rt e arer e o -2 d Ru o fAaor § wena ¢ i ad
sraeAta frw W aw § 3l gEd F FRA 8
Does the Reporting Officer agree with the statement made in part 27 If not, the extebt of
disagreement and reason thereof.
2. mmﬁmmmm@@mﬁmmmﬁm
ST ST SR 1-10 ST WX @R i, Rt 1 o arerd Peae AR ¥ AR
10 A9 ITaaA AE R ¥ |
Numerical grading is to be awarded for each of the attribute by the reporting autherity which
should be on a scale of 1-10, where 1 refer to the lowest grade and 10 to the highest.
(e SR 5 & 0 Rew RERT @ e @ )
(Please read carefully the guideiines before filling the entries)
(@) "R T FHE & Aeaa (36 Es B N 40%, T
(A) Assessment of work output (weightage to this Section would be 40%)
s.No | f[@a01/ Descriptions Fife/Grading
i) F & Tt/ Quality of work
ii) SNaaAE BTA F FAU Level of professional skill
if) mmmwmmm~wammm
<l ?;UTTI)Trust worthiness in handling secret and top secret matters and
papers
)

19



iv)

FH Tl 1 @w@E AT doH, ARTEERT scfe ¥ W FEe

T FFAY W AR B/
Maintenance of engagement diary and timely submission of necessary

papers for meetings, interviews, etc.

" aT wREE A @Ea Bl (B 9 v ] /)
Qverall Grading on “work Output™ (Total {i to iv}/4)

(@) mmﬁwm@wmﬁmw%aﬂ

{B) Assessment of Personal Attributes (weightage to this sectmn would be 30%)

!iﬂtlc-iradmg

S.No. | fa@Ior/ Descriptions

i) F F gfa #FHIRA Attitude to work

ii) qfes, 3cHT / Intelligence, keenness

iii) HTATH AT TEAT Maintenance of discipline

iv) forF ATy &1 Y/ Sense of responsibility

v) Farg Flerel/ Communication skills

vi) &\ & F1F = 1 ATTA Ability to work in team

vip | 3ifaw ol aw S @@ FE B Feman
Ability to meet deadline

iii) gy # Ag@aar 3R gag & gEdy

Regularity and Punctuality in attendance

“Fafdaaerd O A aEa B (T (16 V] /9)
Overall Grading on “Personal Attributes” (Tota! [i to iv)/4)

¢n mmwaﬂm(swdgﬁmsoi%m

(C) Assessment of Functional Competency (weightage to this sectiion would| be 30%)

<gdagiy FeTel/  Effective Liaison, initiative and tact in dealing W|th
telephone calls & visitors [

S.No | TAaI0T/ Descriptions RTE/Grading
) | R wF & awar 3 geEan
Proficiency and accuracy in stencgraphic work
ii) HadafFas HatH/ inter-personal relationswj;
i) | ¥A=aY WIFAV Coordination ability- - :
iv) mmwmmmmmma;m

"rafcH® SaTar i AT AT (Fel [Fiv] /4)
Overall Grading on “Functional Competency” (Totat [i to iv}/4)

}

feoqofy mﬁﬁﬁném%maﬁmﬁ?waﬁﬁm*aﬂgw

Frenfa gl

‘ Mote : The overail grading will be based on addition of the mean vélue

of each group

20
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9T ¥ AR
Part- 4 General

1.

Far ¥ aEaE (el FE dRL )

Relation with the public (wherever applicable)
(mmﬂmﬂaﬁqgaaﬂtﬁﬁmmaﬁﬁuﬁmmm
ur Roqull HI) (please comment on the officer’s accessibility to the public and
responsiveness to their needs)

mm(agwm*rmmmmmﬂma;mm
mﬁﬂm qy feoqofy H'Ti') (Please give recommendations for training with a view to

future improving the effectiveness and capabilities to the officer)

warezy & Tufd/ state of Health

Feafrsar (AR #1 Fegfaver | Rl )

integrity (Please comment on the integrity of the officer)

s T @i AR R SR & EHE IO, HETURCT Suee, FEeel
ot 3 FAs @t & o O AR 3% o ¥ EEU A 9Re a sEea
(PT3T8YaT 100 re&l #)/ Pen Picture by reporting Officer (In about 100 words) on the overall

qualities of the officer including area of strength and lesser strength, extraordinary
achievements, significant failures and attitude towards weaker sections.

21



6. ST 3@ s@MTH
A 7 T F YR W 10 & YAt
’ O ¥ AT AR H|

Oversall numerical grading on the basis
of weightage given in Section A, B and

in part- lil of the Report.

o aEa ae FRFN & FEaRi
Signature of the Reporting Officer

TR/ Place. e I 37ERT # AW . \
Name in Biock Letters:
YEAH
Designation:
ATE/DELE. .o . o v sEf:
During the period of Report
3&:‘2 .9 a'ga a7 AT 1|5
Outstanding (9) Very Good (7) Good (5
HASTeid - 3 FHASTE - 0
Satisfactory (3) Unsatisfactory (0)
ge: frdieror #Ra arel HinEy & gEanER
Signature of the Reviewing Officer
T Place..cwcrmernce: w3 F A
Name in Block Letters:
: ;
JeeIH
Designation:
ATE/DALE o e fr srafen
v During the period of Report

) ::
s g B§ o Siow R A1 F / PLEASE DO OT LEAVE ANY COLUMN BLANK

LR



Ay AAAR TISS, 31511, EF WA
Scrutinized by CAO/APAR Cell, AlIA

e m.ﬁ.w.ﬂ.ﬂaﬁiﬁaﬁhm%mﬂmmmlqﬂqﬁmﬁm frw @AW - WA
(rgea - ) W AT ¢

Note: instructions on APAR including a Time-schedule (Annexure-tt) for preparation/completion actions
pertaining to the same are enclosed

7edrg /| CONFIDENTL

CirAHE R L & Flaw R A @2 | PLEASE DO NOT LEAVE ANY COLUMN BLANK
(arady B AT T W siferrd = 9 &y (To be detached and handed over to the Ratee Officer)
W A Awd g sl TETH # L

i W @ A & WRAN F F@-HAEA WA B IHL R —roemrrmem s ] REIT
sl & oA @ TSl

APAR in /o Shri/fSmt./MS. grade/designation.

................ Submitted after completion of the self- Appraisal to the Reporting officer on

e e B Co U T 2 || S
Signature of Reporting Officer. . ummmrmimneees
e I A A O ———
Name & Rank/ DeSIBNatioN. ... e sssssesees

(ol Y 3T An Refen sinwl # dfa %) (To be detached and Handed over to the Ratee Dfficer)

@ A A gh e o) 1 S L}
............................ % @ 3a® B ARAR F RO AR gER RAE Tt geriferor sty
 wegd Y 7 |
APAR in rfo ShrifSmt./MS. grade/designati for the period frOM..eue to
.......... Submitted after initiation to the Reviewing P 1 1 P ——

T B Gt B T T ) L ———

Sign: of Reviewing Officer.

iR i I oo AR

Name & Rank! DesigNation. .. owmummmesiiins

airveiRy / CONFIDENTIAL
W W A (Rd RO Bl I W@ §) Name of the Ratee Officer i
wity / RECEIPT

PIREE AT 1Tl Co . — 7P e @ g ¥ | Feid fawar @@ Frdalt & arEn, R ER. & fEEwaeg
*ﬁﬁpqﬁﬂﬂﬂ,uﬁ%ﬂgﬁuﬁ#t%mmm]
A copy of l@PAR received by me on As per instruction on the subject, if | wish to represent against the contents

of the APAﬁhave to do so within 15 Days.

Signature of the Ratee Officer.
am & 1 9EEm.

Rank/ Designation.

A : Fa W Fferm Rea o GYF / PLEASE DO NOT LEAVE ANY COLUMN BLANK

23



|

HAT WA I weaw
All india Institute of Ayurveda, AlIA
YA FATET, AT FIFR
Ministry of AYUSH, Govt. of India
ﬂhﬂgﬂ,mﬁm, YT, 7 Rewol 110076

Gautampuri, Sartia Vihar, Mathura Road, New Delhi-110076
IF F TR e wfage
Annual Performance Appraisal Reporis

(Applicable for Teaching Facuities)

T w forae e R Sy vy S R, T
Annual Performance Appraisal Report for the period from to

#1971 WY o
Section 1 - Basic Information

RIS Ign(wATm)ear sy ot & far)
[To be filled in by the Administration Division (Personnel)]

1. Reitdera sformrdy @1 s

Name of the officer reported upon (in block letters):

2. A e
Present post:/Grade:

3. 38+ §5 vd Az Ig+T:
Pay Band and Grade Pay:

w7 1/ Form 4

e &3 IS daw e a7
Pay Band Grade Pay Basic Pay

AT Ad=T
Grade Pay

4, oA & arfha:
Date of Birth;

5. e Tels # e & andve:
Date of appointment to the present post/grade:

6. AT, g, )

Qualifications (Academic, Professional, Technical):

Page  of 31
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7. e, formd R € 3R s
Division is which working and the duration:
TN/ Division srafaDuratign ]
H/From a&lTo
8. Sfadest o YeiAaie WS
Reporting and Reviewing Authorities:
FTH =T 9YEsATH/Name & Designation F 7af€/Period w%:rked
gfadesr wfeey
Reporting Authority
Reviewing Authority
o, S8 ¥ ey i st
Period of absence from duty:
‘ 3raf&/Period HAFY/Type FergfFc/Remarks
o RvER Rk )
On Leave (specify lype)
ser(RiaiEse %)
Others (specify)

1‘Q¢ﬁ$muﬁmﬁaﬁﬁmma:mﬁmmﬁﬁﬂrﬁyﬁmﬁﬁ$
aif¥e 18 s e REE & o

Details of APARs of officers not written by the officer as reporting/reviewing authority for the previous year

wH | AR & AR Fa® B afs &9 | aEw o affts & @
S. No. Name of the officers IELRICC wﬁm RAE | e HFiE e
w8 faeh adPeriod for | gAfHEIRRA | A #r
which APARs have not been | a1g/Reriod for :t;ch APARs have
wrien not been revie
1 E
2 E
3 ]
4
11, RuwsR AT 3 FAE a¥ &g @A f@ERer sy o fr ard
Date of filing the property return for the year ending December:
geTEAER TS AT F L
Signature on behalf of Admn (Personnel).
anrE:
Date:
PageZof 31
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#oT 1l - Waseraine
Section li - Self Appraisai

Part - A: ACADEMIC PERFORMANCE APPRAISAL

Aoft. 1. AT, ewde AR qpie dafaa aidfaftar

Category:1. Teaching, Learning and Evaluation Related activities

@  (F)V () =TI, AAAR, SRR, FaF w2 (S8 muag: &, a¥ar faeor

&) Trer FET X SARrNEC /Lectures, Seminars, Tutorials, Contact[Hours (Give
{
year wise details, where necessary), yoga class & laboratories
(i)
FH | UEIFANR | T | Rewrd | 9fd gwme | e RFS F HFTAR
/St.No. | Couse/Paper | Level fafey. rafed Farat| Y | sl Meewa &
Modeof | wpemaif v | WEAWNo. | %/ % of Classes /
teaching .
|EQY No. of ofClas?es Practical’s taken as per
Classes per ot documented record
week allotted

|
SYREATA (ZT)/ Lectures (L), AR (3. )/Seminars (S), z@m
(€F)/Tutorials (T) UfFewHer (N) Practical (P), Tadh W& (E")/Contacé:t Hours {C)

Page3of31
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(@)/(b) et Feea - NN MEND3NE/vaT FaEr/aTTAT YRdFaRAYT
"t YFeher & 1/Clinical duties - OPD/IPD/OT/ Labour Roamy/ Labaratory Practical

/ Field Practical etc.
F W/ | aERasgdy |sgd 6 iy fFr 0 &Y || REs| & segEr
Sr. No. | Allotted Duties | Feag/Duty Hours | 6 SIfy @eatte/ || 392 &7 % /% of
per week Performed duty || duties|as per record
hours per week
Tdiv FER/Td
FRIUAPA Score

o 715 Fae IR R aw A == (100%
vede & v sftmas 50 3R 80% wedie ¥ Rw
3T TR, 36% A F1§ TR 8 I v
HHT §)/Classes taken and clinical duties performed (Max
50 for 100 % performance and proportionate score up to

80% performance, below which no score may be given)

(iii)

wg=l A Bhe e e gl 3R et & e supey sud
¢ #faReFa A Gl FarenT /Reading/Instructional material ¢onsulted and

additional knowledge resource provided to students

Page dof31
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®. W) TETFAAR | G o /| eRT | sucrey g 1 sfRea wwwe
Sr.No| Couse/Paper | Consulted |Prescribed | Additional R%esource Provided

BTl 1 AHiRerd FENT e F& Hate | ofiT TRR/APA Scdre
AT 3 GTSUHH F HTAR A / A& e

F & MR 9T THT FHR/APA Score based on

Preparation and imparting of knowledge / Instruction
as per curriculum & enrichment by Providing
Additional Resource to Students (3TFAH TR

/Max Score:20)

vy wewrfar IR 3fPeg Reor & 9@ - D, g, Rya geel &
I FTeT, TSThHA R H1TE 1/ Use of participatory and innovative
teaching - Leamning, Methodologies, Updating of Subject content, Course

improvement etc.

#d | df@eT JoTe/Short Description THIT FHRIAPA
Sr.No. Sligore
1 _

G TR/ Total score (HTOFAA/Max:20)

Page 5 0f 31




) Ry e oden g6 sgR 3R H I SYfe/Examinatio

and performed

h duties pssigned

# | olem sgfe & |y 78 fra don 9% H 1 | T

"/ | 9/ Types of 342/ Duties | (%)Extent to which ERI/APA
Sr. Examination Duties | assigned carried out (%) Skore

No.

1

2

FA Y/ Total
SCOTe

(T IA/Max:20)

L

AofY: 11 wE-aeA=al, AR, saEaiE Aww ¥ wafta ml Category:

1L CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVE

RELATED ACTIVITES

1, m,m-m@mmmm(ﬂ%w

LOPMENT

= - —

3o et & IR RER #E, Tl S, v e

FaE AR W) RAfFcar Ry Extension, co-curricular & 3
(Such as extension work through NSS/NCC/ and other channel

subject related events, advisement and counselling) Medical camps

TH/T

Y3t

A

ield based activities

5, cultural activities,

. fprarEand ¥ TR/ Types of Activity

Average Hrs/Week

FRIR/APA

Bcore

1 Rfrear RfaT/Medical camps

Page 6of 31




FA(IOFaA:20)/ Total (Max:20)

HI

v RIOF U et AR aur seaverct # wisnar &
INA AafAT Shaa 3 weas lﬂ'?TE.TrT/Contribdgtion to Corporate
Life and Management of the Institution through partigcipation in
academic and administrative committees and respon?ibilities

v T s atenf e & R o dge 9 od wRRRET
S R arflrer Wi, de R A qeeme SR &
yicsnran/Participation in committees concerned w1th any aspect of

departmental or institutional management such as adfmission
committee, campus development, and library committee.

FAHdA: 15)/Total (Max:15)

111

s fawre g6 fraeang
wd e Remwig
Rreerra/ReT @ o Rew
Rvas Semiatafaar &
gfasfaan Professional

Development Related Activities &
academic Departmental tours/
Membership / Participation in Bodies
/ Committees on Education and
National Development

FeA(31T8rhcA: 15) Total (Max:15)

Fl TR Total score (i+ii+iii)
(HTerFTH:50)/FgaaH 3RS T
(15)/ (Max:50) Minimum Required
Score: (15)

Page 7 0f 31
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4.39F - § e S a9 FNF 54T 87
What are the factors that hindered your performance?

5. gar 37 RRNE &et # g, B A9 SR FREA F AREH d 30 Ar-gRe 5
3T T T INaNEETT ATE B

Please indicate specific areas in which you feel the need to upgrade your skills through training

rogrammes:

wieer @ & forw
For the current assignment:

IgH s FREw & oo
For your future career

8. grar Raveieher a¥ & et dvmforen v de i STATeT T 3HAE
Please indicate Scientific and Technical Achievements during the year under repart.

B av dAfAF U dEeirhr o
Scientific/Technical papers efc. written

Page 8 of31




Aoft: 1. THETT, Ther AR e dorener
CATEGORY: III. RESEARCH, PUBLICATIONS AND ACDEMIC

32

CONTRIBUTIONS
F) g3t | ymfdg a3
A) Published Papers in journals.
# W/ g5 |9l | SduaTaTe| R TEEAT 3 | Gg-oEdl| &= | o
. . I
StNo. \ggar | Joumal | ymguwdiea | wftem 1 ¥, | H HEA| qET AE@H| THRIAPA

afga Y/ ISSN/ | UHIE HR&F I No. of | ¥/ Whether | Score

e/ ISBNNo. | &g &V Co- You are the

Title witl Weather peer authors | e

page No. reviewed, impact

factor if any
®) (i) gFaw & g @/
B) (i) Articles/Chapters published in Books
¥ | g5 T HETHT | =T He-oi@t | T Tdre
Wo\dem | Mdw, e | Wl | @ de | geajdws | emap
Sr. | afeq HUCEH | nSuHsST | WHNET Y | No. of | | & Whether | A Score
No HINE ] 3 T A/ | §/Weather | Co- You gre the
. . main puthor
Title with | yamrere/B | ISSN/ peer authors
pageNo. | ktitle, |ISBN | Teviewed,
Editor & | wo.
Publisher

(i) TR A FREEE F quf a3

(ii) Full Papers in Conference proceedings

Page 90f31
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| TS TFATET | IMSUHCHTA | FE-o/@ 1 || T FTT e
w g |y T |/ HEA No. of || FET [(&F | THRIAP
Sr. |\ @fRw ICEER) IBUTATT | Co-authors &/Whether A Score
No. | ofrdem/Tin | Detailsof | Faw/ 1SSN/ You are the
e with conference main author
Publication | [SBN No.
page No.
(iii) mmmﬁmﬁmm
(i)  Book published as single author or as editor
®. |9so "&AT | q¥qe @ | Publisher | oy HE-AEHT | F7 HT Tdie
9 |§fa I Corgitirg ST Wewal | B W | AT |QWF | TERR/AP
St. | ofrd=m/Title AWFH/Type / S No. of &/Whether A Score
No. | with page No. | of Book & HETady T | Co- You dre the
Authorship | gor e/ Y authors main guthor
ISSN/ Weather
ISBN peer
No. reviewed
1.
2
%) 91, 3 ot A 7 U RS AR Wy
A) Ongoing and completed research projects and consultancies
(@) (i &ii) e ITaens gRAT 3R g
(b) (i & ii) ongoing projects /consultancies
Page 10 0£31
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® | d&Tide | TSR A | AT WA Ty | T
w1 Agency Period | Grant/Amount Mobilized (RS. Lakh) | THIUAP
Sr. A Score
No.

() (i &ii) YT 3eTEUT URASEC R RIASY

(c) (iii & iv) completed research projects/ consultancies

#. | effF/Title | woiEV/ yafty | wwfAg 1 Gifed] e
|/ Agency Period | eI | axamdmdde & | TR/AP
Sr. g Fqu)/ = F gfons/ A Score
No. Grant/Amount Whether policy

Mobilized (RS. document/pjatent as

Lakh) outcome
(&) IFFEU ARG
(D) Research Guidance
F. d./ &l Y I gegd Affw | voe Y oS By | odw
Sr. TEAT/Number Thesis Submitted | Degree awarded THIY/APA
No. enrolled Score
FHl/Total

@) (i) RET GrsuFH, RE0T-3qqT - Hodiea Sigfarhr Frws, dHa
g IR (AR vF TR F FA T6)

Page 1l of31




(E) (i) Training Courses, Teaching-Learning — Evaluation Technology Programmes,
Faculty Development Programmes (Not less than week duration)
%. W./Sr.No. |®d&a/ rafe/aia/ amamafr/ Y
Programme Duration / Dates Organized by THR/APA
Score
@) (i) GFAA, JRAR, FREUTG, AT F F&GT 9
(E) (ii) Papers Presented in conferences, Seminars, WorkshOps, Synopsis
® E/ |urga T AU | e, | SiSEEdl | HaRSQaRTey/ | wde
Sr. No. |que &7 M/ | AfR=R Organized by | exsrop/eptarer am TRR/APA
Title of paper e &1 Reafdcaray & Score
resented
7 e/ Title FAT & §/Wheth
of international/national/
Conference/ regional/college o
Seminar etc university level
@) (i) TET AT IFTRET FFATRAFAR 3 W sareas 30 [3reqerar &
fore wree 30T
(E) (iii) Invited Lectures and Chairmanships at national or international
conference/seminars efc.
® 4/ |careae AT, ABAR | FeeEal | s | v
Sr. No. | 3ereflis |5 | 3% o1 ofde/ Title | OT820ized bY | qrefyey TERAP
@Fr ofs=/Title | of Whether A Score
of Lecture / Conference/Seminar 'ntmn bnal/
. etc national
Academic
Session
;
(3) (iv) TS TFR/FE TERT THAQI/AEAR/INGST garr AT 3 & #
R gy FEdwa
Page 120£31
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§
(E) (iv) 3 days special training programs conducted by state govemn‘aent/cemlral
government agencies/institutions/councils
¥4 | cgrEE SRETOT FriHA | SR | AR | v
Sr. No. | 3Gl §F | &1 MTitleof | Organized by | rroaey, TFERIAPA
& =/ Title | Training Program Whether | | Score
of Lecture / international
Academic /ndtional
Session |
(%) 37 ST SRl (frawor (el i @ oY, 7o 31 1 3o Y
(F) OTHER RELEVANT INFORMATION {(Detaiis (mention year, value etc. where relevan )
7. giyor;
Declaration ‘
T I I G R wage W R 7 S & e oy | gt alfrag
&, a1 aifi@ = IRw & Date

Have you filed your immovable property return, as due? If yes, please
|_mention date.

Yes/No

HAT YA T a¥ F v I3 wel wftelal, ¥ v wiRder
sy E & v afis &1 Ao Ruvifg & 2

Have you set the annual work plan for all officers for the current year, in
respect of whom you are the reporting authority?

giterét
?eslNo

(Frar e & - a3 sfARea 38T fadsme R sv aReor seERTTRRET R
mm?v%amﬁaawﬁmﬁamﬁaa@ﬁwmmmﬁﬁmﬁﬁmﬁrmm
Ay ARAW 3T W)

{Piease Note: You should send an updated CV, including additionat qualifications acquired/ ti
publications/ special assignments undertaken, in a prescribed proforma, to the Admn. {Personnel), on

that therecords available with them remain updated.}

Date:

Signature of officer reported upon

v BAdw

aining pragrams attended/
ce in 3 years, so

Page 13 0f31
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oI 3 — HFAR
Section ill - Appraisal

1. gamyg @ el
State of Health:

2. F9ar w9NT H BF T WU FR A F G F AN w2 F sY qw wweERe et @

0T Jagaedt @ FpAa 7 IR AT, AN FIW IR RO T W

Please state whether you agree with the responses relating to the accomplishments of the

unforeseen tasks as filled out in Section Il. If not, please furnish factual details.

work plan and

Page 14 0£31

37



3R st gan Y wv ey deee & el R IR e woFwr fagl)

38

Fl

Please comment on the claim (if made) of exceptional contribution by the officer reported upon.

45 NOed 3O 1 3% &9 & d97 § #15 ARve yweaar Bd 2 afy
TR e &

Has the officer reported upon met with any significant failures in respect of his work?
fumnish factual details. ’

S5.3ar g s A sy Shvd deda smavmanat ¥ weea 82
Do you agree with the skill up-gradation needs as identified by the officer?

g, ar o

If yes, please

Pagei50f31
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Gmﬁwmﬁmm(mmaﬁ#agﬂoﬁmwmaﬁmﬁvgﬁmﬁ

1 Resas

agaﬁﬂoma%a;rmamsﬂma:mmmeWMMamn

Assessment of work output: (Grades should be assigned on a scale of 1-10, in whole numbers, with 1
referring to the lowest grade and 10 to the best grade. Weightage to this Section will; be 40%)

39

Quality of output

Reporting TiftrEry &
) Authority Reviewing smeginitials of
Authority Revigwing Authority
i. o st A qr wen
Accomplishment of planned work
ii. foveteT st r aporeET

iii. 3w FEt #@ oqu wEw
Ayoifda B o svaaRa Rt
Accomplishment of exceptional
work / unforeseen tasks performed

Overall Grading on ‘Work Output'

7.a;1ﬁavmw$rn@3¢im(svma»’r1-1oﬂmﬁwsouﬁammérm)

Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section ‘will be 3( %).

Overall bearing and personality

X Reporting Authority | sty & 3fegeryinitials of

Reviewing Reviewing Authority
Authority

i s #r wgfa

Attitude to work
i Iaaeiam & sgar
Sense of responsibility
lii et 3meRer R EREas

Iv snaaars ear
Emotional stability

V iSO g
Communication skills

viAtfaw agw AR quEmiRes Aol
o @ sgmaiET

a professional stand

Moral courage and willingness to take

vil. Adeg Tor

Leadership qualities

Vil FHT BAT F S S @ arAar
Capacity to work in time limit

Page160f31




&ufdas fadvast o g#a A
Overall Grading on Personal Attributes

8. FrATHT WA F AAHA(GH FPT A 1.10 F = ¥ 30 widera wawErar & Fwe)
Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will hra 30%).

wfadesT ECIECIC T
. Reporting Reviewing
Authority Authority

e & # Rftfaainfrasigma et
Fhra 3T AU A w1 A
Knowledge of laws/rules/procedures/ IT skills and
awareness of the local norms in the relevant area
ii. RN = B Svrar

Strategic planning ability
il ot 3= €y evAar

Decision making ability
iVIEd &HaT

Initiative
V. §F-EY &1 QEhar

Coordination ability
vi.yreherael @ Weawiea M WNaes &7 F w9 ;
# F g Y Aepgar ;

Ability to motivate and develop subordinates / work in
ateam.

"FRTHAF SeaT F HaU § gHRa AR

Overall Grading on ‘Functional competency’

9. goEfeen: Fuar FRE f gaafaysr 9 dr fequefr 1)

Integrity: Please comment on the integrity of the officer:

Page17of31




10, wRides HRF Tarr aE Ron gaar FOFY i Feget oradar & Y (ST 100 AGEr
#) f Rgooh #Y, Ol 9% wuwa gee AR FAER upe aur HAeR | @it & [an & Iwedr
gl wfde gem
Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his atfitude towards weqker sections.
- |
11. @\ B(1-10 aF F AR W)
Overall grade (on a score of 1-10):
ufdes o & FHAER. ..o
Signature of Reporting Authority
anE:
Date:

Page 18 of 31
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HIT 4- Qetfdetaet

Section IV - Review

1.@muﬁﬁmﬁmﬂmm-3ﬁﬁmﬁmmmmaamimﬂm§?

Fo

K
i

F AT Wik T gawr yUwd Sedr R B S W 8, Fr SRuReT qetewar 3R

ToE e & At B T e @ w7

(ﬁmﬁ*%ﬂﬁmwﬁ#maﬁ%a}mwmﬁywmﬁ#

7T FeH F AT Fei N Ao wm o Rk seafda # 8))

Do you agree with the assessment made by the reporting officer with respect o the work qutput and the
various attributes in section 1117 Do you agree with the assessment of the reporting officer) in respect of

extraordinary achievements and/or significant failures of the officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes please record your

assessments in the column provided for you in that section and initial your entries).

| Yesret | Noserét ]

2.aﬁwﬁmaarmmmmmmmm
In case of difference of opinion details and reasons for the same may be given.

3, qefidEe WREd G uag Ron Feer dRed & sAgel IorEae & AR (e 100
reey ﬁ)mmﬁmﬁmm@amaﬂzWWHmWMikmﬁ

3y aifRgfoai mfder 2R |

Pen picture by Reviewing Officer. Please comment (in about 100 words) on tbe overall qualities of the
officer including areas of strengths and lesser strengths and his atfitude toward§ weaker pections.

4 FHT I(1-10 aF & A= IO
Overall grade on a scale of 1-10:

HOFRT F FTHAER.........

Signature of Reviewing Authority

Date:

Page19of 31
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st 5- wifeq
Section V - Acknowledgement

wry Aol v FAETeT & e ARt €Y afbe FfTee A ROE(APAR) et RRa
g B

The fuill APAR including the overall grade and assessment of integrity is shown to me.

-
Heraifredt| & FHamnRR
Slgnature c# Assessee

B AH |

Place Name |

ar TEATH |

Date Designation |

ms-mmaﬂmﬁqﬁvﬁ(ﬂﬁmﬁﬁmmm

Section Vi - Review/Remarks by Competent Authority (In case of Representahon)

Station Signature

adE ATH (qUuE 3ERT #)

Date {Name in block lettefs)
qeeAH/Designation :

age 20 of 33
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aIffF FrRi-Fenes Aeaisa WEHT F 007 @ H A §q Wy

Instructions for Filling up Part B of the APA Proforma

50 et & oo @ F e & of gu dw a¥ & fov swer @

At 3R T@-HEaST TR F AR HU AW §) s Ao $ A,
T S arey HOFAR TR Y arfeer F g fear T B

T TR 3as HfafEe, AR Ru v @hawifeamard o st smaia @)

| g SterAT & =y
BT o1 g T WP

iy st eI TR R - 77 - ARferd A8, Sl of R @, qarT wea

& 3T

Part B of the Proforma is to be filled out for the recently completed academic year.

The proforma is to be filled as per the tables and self-assessment scores give

maximum scores that can be given or carried forward is indicated in the Table. |
The self-assessment scores are further to be based on the indicators/activities given below.
NB. The self-assessment scores are subject to verification by the Screening cum Verification

Committee or Selection Committee as the case may be.
&. feror, R 3N Ao dEdr FrifAsEd

a. Teaching, learning and Evaluation Related Performance
@

n. For each category,

|

[y
.

mmmmmﬁmmmmamm' / Max

SR SR o GiwoEwa  Reet W smoRa gy | Sore:30

Lectures/Practicals/Tutorials/Contact classes taken and clinical duties | 3% PR/ Max

performed should be based on verifiable records. S
2. frsufga A st / dffcerd weds Miwore Rest )
R @7 TR Clinical duties/ practical demonstration performed
should be based on verifiable records.
afe f5dr ete o (A ®8) 80% ¥ &F W0 off § ar WIS TR AT fodr
s Rafiearaa oft & afedt & AU sicar & W § SeT AR
Fotous Rreror sxgwnt €1 10T g/ No score should be assigned if a teacher

has taken less than (say) 80% assigned classes. Universities may give
allowance for periods of leave where alternative teaching arrangements would
ordinarily be made.

fsan =R oy 100% 39afRy & Maximum score if there is 100%

achievement.

core: 30

@b

I Rretor sgfear oY fF v areTwH, fRE W @aeA HitwasH
ST FEEH,EN & et et w1 Sderferr Ruwwor wiww, | Score: 20

R/ Max

UISTFA, ScATE A7 yads wfaRET g i Famit & fav & dge e
SE/Other teaching duties like certificate courses, WHO sponsored

programme, Clinical training programme of scholars under MOU,
Three Month introductory Course, Diploma Courses, Panchakarma
Technician course etc., then two point to be assigned for each extra
hour of classes

Page 21 0f 31
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(3i)

i wrah (TETITAFHAGI F) IR TETET P AR
& ITEY /NG 9E=T FA Imparting of knowledge/instruction vis a

vis with the prescribed material (Text book/Manual etc) and
methodology of the curriculum

IR Ry

Max Scorfi: 0s

(iii) STl 3 Few RueorRen st & s, v

Methodologies, Updating of Subject Content, Course improvement etc

whas/frarman Indicators/Activities

- Heddd
T, TSFA H YR, $cATfe / Use of Participatory and Innovative Teac.niﬁg-Lern]ng
=

HfOwaw

Max Scorg

/

WISUFHI, MSTFATT & BTG Y IHETTA AT (5 WA Uhed ArSTFHHY

Updating of courses, design of curriculum, (8 per single course)

03

ey FEwh, S qa WA, TERTen Aepet s # AR
A/ Preparation of resource material, fresh reading materials,
Laboratory manuals etc.

03

Al REor- et B qERI FT 35AeT, SERE @ suanT BAya-
arely dedes AR areaEA F YR/ Use of Innovative teaching-

learning methodologies; use of ICT; Updated subject content and course
improvement.

a. IMSACT INNNT TFaApr WA 5 sizve/ada ICT Based
Teaching material : 05 points/each

b. SexefaeT IETEH : 5 GIEvE/eAF Interactive Courses - 5
points/each

c. iesnfaarRes after Afegew : 5 ufgve/acdw Participatory

Learning modules : 5 points/each

ITARICHFAG TEHFHAT T F3afET Alzgen A RAEla wer ik
YT & (T foRarehary: 5 Wigoe) Developing and imparting

Remedial/Bridge Courses and Counseling modules (Each activity : 5
points)

05

g e Fhraeafaa Rew TeREAer # s
FAT IR Y FET  (FAF BRaRaTT: 5 qisve)y Developing and

imparting soft skills/communication skills/personality development
courses/modules (Each activity : 5 points)

05

MIRE ew, qrasey R & Rvwaga e fer sewar;
Holtey, AifareT vd R 3w iR 3o ST aat 3 weeady
e 3 st A REla e iR vew e e e
5 uigue) Developing and imparting specialized teaching-learning
programmes in physical education, library ; innovative compositions

and creations in music, performing and visual arts and other traditional
areas (Each activity : 5 points)

05

FIIRH o ImRa afefsr w@ s-ased shet § ot & e
A fiTar srRiEHITRIEOT qreTsAT @1 3matee td WA/ Organizing

05
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(ii)

eiRe el (Treagr/dvgIe SR R ToumnE #t AsrAeT SRR T

& HTET /TN YT F Imparting of knowledge/instruction vis a | Max Score: 05

vis with the prescribed material (Text book/Manual etc) and
methodology of the curriculum

(i) SRR, S ey Rvror- e SRt #7 T, Rgaw

F, ISFH H UK, AR/ Use of Participatory and Innovative Teac]

Methodologies, Updating of Subject Content, Course improvement etc

AT
hing-Ledrning

Hhas/framreny/ Indicators/Activities wﬁm /

Max Scor

TISUFAT, EAFATT & G B 3T T (5 VY U ISTFHY
Updating of courses, design of curriculum, (5 per single course)

05

e WA, F o WA, SR Aot seaTy @ AR
%<1/ Preparation of resource material, fresh reading materials,
Laboratory manuals etc.

03

el Reror Waer i q=f F SwEh, WS @ 3o, A
AT sEgea 3R areawa F JUR/ Use of Innovative teaching-

learning methodologies; use of ICT; Updated subject content and course
improvement.

a. WS 3 Sl ARa: 5 ofsveasd®/ ICT Based
Teaching material : 05 points/each

b. Sexefdes qeTER : 5 qigve/S e Interactive Courses : 5
points/each

c. UENRATRE wfiT Aisgew : 5 Ufeve/geden/ Participatory
Learning modules : 5 points/each

03

IUARICHSIA TSTFA! IR FEAET Alsgew ' AFRT T 3N
WS FET (9% TRgeaTy: 5 9fgoe) Developing and imparting
Remedial/Bridge Courses and Counseling modules (Each activity : 5
points)

05

g FhrEENe Fhra/saEae Rew TeTER/AETeT B R
HET AR TSI FET (el Frarena: 5 9fgue)/ Developing and

imparting soft skills/communication skills/personality development
courses/modules (Each activity : 5 points)

TR Rew, awe e § RvAasa Reror-fRem s,
HE, TR vl RS e WX 3w W 5§ A
e AR Fad B T w9 3R gem e s e
5 yigue)/ Developing and imparting specialized teaching-leaming
programmes in physical education, library ; innovative compositions

and creations in music, performing and visual arts and other traditional
areas (Each activity : 5 points)

FZTRF Rwovae smnfia @it va sl st F ot ¥ @
AIRTTAT FIAFAVIRICT qTawA! 1 @S vd FeTE/ Organizing
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ol ¥ Ruv demE deusggdt | framaet 3 B a8
ITTAYNTRF FHo, 3T wIRgeT uferer 3R wSEAve BRaa

(5 9igue ycAe) Institutional Co-curricular activities for students such as

field studies/educational tours, industry-implant training and placement
activity (5 points each)

oA ¥ AR F1 va T8 dar Arsan(ad), oo, g%,
e, Rfhcar Fal, deaTse WD & duare AT W R_E F T
folt framperrT & dee e el € T Age B qFEE (T
TRaTRETY 5 4igue)/ Positions held/Leadership role played in organization

linked with Extension Work and National service scheme (NCC), NCC,
Sports, Trekking, Medical camps, running satellite OPDs, or any other
similar activity (Each activity 5 points)

ot AR wF ¥ Wity gefas aiegfos iR @ ¥ 2 s,
FAE g (RYENT T 1 - 2 UiseT, 9N &R - S Grsve)y
Students and staff Related Socio Cultural and sports programmes,

campus publications (departmental level - 2 points, institutional level - 5
points)

FHEIRF FE I T80T vwan, v SR, Yeidd, GASE,
AaaErE, A, dafas e, ' o gEr W $9, sk ofEr
AIEVEl SeAf & H{FEY (59T 9ed%) Community work such as
values of National Integration, secularism, democracy, socialism,

humanism, peace, scientific temper; flood or, drought relief, small
family norms etc. (5 points each)

A T Taee & v e Remhe e, e ek
g { Wl waler, FHIOT T W IEREAT ST 6 A
FqYe, w®fgar weA, T oREE sAnle (5 9ieve e/
Departmental camps conducted for clinical research purpose, exhibition
related to health and Ayurveda, visits to various villages, school,
community centres for survey and health awareness lecturers, Pharmacy

visits, Field Study, Samhita Pathana, Shashtra Paricharcha etc. (5 points
each)

FwerT o WA Maximum Aggregate Limit

{

§

20

(i) afRa Nea # AP vd TE= F 994/ Contribution to Cofporate L

Management of the Institution

ife and

TreafRgaerl/ sidst & g e & dsat, dsliy =aeas, T
WEg FEFAT § HAGH, Floer B uT-IHEt A Rt F
@t # meEt & yEeE & FRY geEe (5 uigue
%ea)/Contribution to Corporate life in Universities / Colleges through

conducting meetings, popular lectures, subject related events, articles in
college magazine and University volumes (5 point each)

10
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and conduction of popularization programmes/training courses in

computer assisted teaching/web-based learning and e-library skills to
students

. SrATET/STAETOT I1EHEH : 5 Uigve/ade Workshop/Training
course : 05 points each

W. WGl FEFH: 5 W5ve/acAF Popularization program : 5

points each

sftwasr Fo Ay Maximum Aggregate Limit

(i)  wdew HeYT FRY Examination Related Work

HF¥aw/ Indicators

HFaR R/ Max

Score

e FYRAT ¥ IR Fowrafigaea By W Iawevaiis
qéeT Wil il (ERTOT. 5 WiSUT; IR TR BT Hpider ~ 5 ArIUE;
WRATT FAAT- 5 TISUE) (100% I = 10 93V) / College/University
end semester/Annual Examination work as per duties allotted.
(Invigilation- 05 points; Evaluation of answer scripts — 5 points;
Question paper setting- 5 points)/(100% compliance = 10 points)

20

T WERT HaRFH/AdT edd w1 & BT Slaa/fAEaieasg
A Seaentaed, MU H Fpgida (hsfy doa ), wks
ey, e, St frer 3 sgeain (100% 379TET = 10 giguey
College/University examination/Evaluation responsibilities for
internal/continuous assessment work as allotted, Evaluation of Thesis

(PG/ Ph.D), Viva-voce Exams, RDC, DRC Ph. D. Evaluation
(100% compliance = 10points)

10

o wEth F Y B weeaEe, I 35T o a9 AT SqRAT s,
et geervEl @ oiew st § it srw fr durRdear
(Moderation) (S9ET 1 FUAT F IR 9T #fQFa7 5T 10)
Examination work such as coordination, or flying squad duties etc.,

Moderation of Exam papers and other related to examination
works (maximum of 5 or 10 depending upon intensity of duty)

10

sftwan & @A T (iv) Maximum Aggregate Limit B (iv)

35

. wvmﬁ,hwﬂm#mmmm*mﬁ%mfm
B

Co-curricular, Extension and Profession Related Activities and Par

Corporate Life of the Institution

() TR vd agueTgdr #@auy fBarear/ Extension and Co-curt

Activities

ticipati

in the

icular Related
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W HAPURE ScaegieT oY fF ase Rffve, 99, sRes,
A, T, T TN ud, WU PN (10 disve T iwmy
Institutional Governance responsibilities like, Vice Principal, Dean,

Director, Warden, Bursar, School Chairperson, IQAC coordinator (10
points each)

Toemia a1 FeumETT weus F B o gge N B gl I,
Frrw R, Trawen afify & defte afafat o afsnfiar
Qigue 9ediw)/ Participation in committees concerned with any aspect of

departmental or institutional management such as admission committee,
campus development, library committee (5 point each)

Bl % Feawr, W 3R g Rvas a1 afer ar 39
wfsnfaar (5 afgve wedw)/ Responsibility for, or participation in
committees for students Welfare, Counseling and Discipline (5 each)

famr qeamrers wandy, Remia SBier vard, Rfe Remia g
Feuwa 2R & geww, srfner, e, R ff suafRfy =
XY (54fgve ulds)y In charge library of the department, in charge

departmental Seminar, member in various departmental and institutional
committee, member sub-committee of workshop, seminar, symposia (5
| points each) .

Fftsaw F @AV Maximum Aggregate Limit

15

() cYIUREE @FN d@6fUa MRl Professional Development ﬁ{clated Activities

¥/ Mpamang/ Indicators/Activities

AR TR Max

{
§ Sdore

ToT IR TN FR W a99 Feed afafaat F weway
Membership in profession related committees at state and national level
. U T 9T 3 WISoT Weds/At national level : 3 points each

¥. UsY T 9 2 9Ig0¢ Yeds At state level : 2 points each

10

vy wRwE!, F@eE!, ARant F R & S deieT
F (Tchh m:\lz 4igue wed®h)/ Participation in subject

associations, conferences, seminars without paper presentation (Each
activity : 2 points each)

10

TR HET fvgs seasifas SR geawat F s
(T4 TTeRATY: 5 Higue) Participation in short term training courses in
educational technology, curriculum development, professional

development, Examination reforms, Institutional governance (Each
activity : 5 points)

10

e @ oy R vas PemiaRRat § agamarmsntar
&)/ Membership/participation in Bodies/Committees on Education
and National Development (5 each)

10

FHRERGE, IREET O 3w vyEEt # 3ot w waee (S Ao 3§

10
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e 7 gv &) MBAamat seanf (1 wsve weAw)/ Publication of articles
in newspapers, magazines or other publication (not covered in category
| 3); radio talks etc. (1 point each)

MWWWWMWWMﬁﬁ@W 10
Academic developmental tour as per sanctioned by the institute (Each
activity : 5 points)
IfOFaw $o AV Maximum Aggregate Limit 15
Aoft — III: SfHUeT v $6F YNGR CATEGORY-II: RESEARCH AND

ACADEMIC CONTRIBUTIONS

W FrsSoT : R § AT § AR W, T Frifesares Feais (Tdw) Rt
F ITH T AeAOF et & e sty B o §) 0 AUl § R | gar s
A T TR e & Rt 'Rt i ReaRemerratist & de B e 8w
33T STweml/ Brief Explanation: Based on the teacher’s self-assessment, ("ﬁt’
are proposed for research and academic contributions. The minimum t"ﬁ'ﬂ’
required by teachers from this category is different for different levels of p)léromotio and between

university and colleges. The self assessment score will be based on verifial

finalized by the screening/selection committee.

IHAH w9
/APA Scores
/APA Score

e crite 1a and will be

FH H/S TdIe/ APA Tafrcar fa#1 Medical Sciences fae IR s |
No. e § R wfrras
qige/ Max. poiats for
University and college
teacher
o) | 9T | 9T qf¥HTe*/ Refereed Journals* 15/5TRT*/
Oi(a) | SR 15 / Publlication*
Research Ruefhia g smvages T | |10/ TR/
Papers AT Td 9faf®sa 93-9f3s16/ Non- | 10 / Publication
Published / refereed but recognized and reputable W%
Accepted journals and Periodicals, having ISSNs
IETHTHTA IR Without ISSN 5 / TR
S / Publication
AT Frdariean, TG Qof ety |5/ seren
F ¥ H @R = @ o fFar sy 5 / Publjcation
Conference proceedings, Souvenir as full
papers. (Abstracts not to be included)
meE | o ywne wiafSsd rdr watem someh goa 50/ THd G,
mb) | gw, HIWTET TFThT SART FHIRT 15/ e} dorfeer geas
gEar & fawardest qrad/ Subject / Reference A vary
Ty, Books Published by International 50/ Solg author;
Publishers with an established peer 15 / Chapter in an
Page26 of 31
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Hefdta 9fenit | review system edited bgoks
F Hrerdt ¥
¥ T & & gora aany fAvamat | 25/ vadd o,
T [ ETHNCA o T v FA | 10/ e Wi e
HTHR R/ Subject / Reference Books | # /
by National level publishers / State and ;25 /Sole author,
Central Govt. Publications with ISBN. 10/ Chapter in edited
books
HFEHATA I T RN THRH | 15/ U] SE,
ganT fsrarsest T/ Subject / DS / HIfed Teerat
Reference Books by other local sreay
publishers with ISBN.. 15 / Sold author,
DS / Chapter in edited
books
HISTHTHC IR ReaRiest qrh/ 10 / Tshdl| @,
Subject / Reference Books without 03 /8 gm’aﬁ 7
ISBN. e

10/ Sol¢ author,
03 / Chapter in edited
books

A 3RS TEr-avst # sreany
RIERT AT 8V Chapters contributed to

edited knowledge based volumes
published by International
Publishers

10/ rl
10 / Chapter

e I IR I qu

. 5 YRt & i
SRATATET TR F gt ganr
SR A e geas-gvst &
3rears/ Chapters in knowledge Based

volumes by Indian / National level
publishers with ISBN and with numbers
of national and directories international
directories

5 / 3rearg/
5 / Chapter

IIE e IR/ II(C) Research Projects

INE G) |y @ | T RETET Bt 5.0 ww ® @ AW JaErer i
e @ | TRAsEe (@) | &3ft g Major Projects with amount mobilized with
fremfear | grants above 5.0 lakhs |
e 9O Weaww/ HedwdH/ Prindipal | 25 /9cd&
Sponsored Investigator / Investigator =T
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Pr oj.ects g e/ Co-Investigator 20 { FAF
catied ou et
RS JegaeT Sy 15/ aRaASeT
Senior Research Fellow
@ | ¥ sRieed R 3.0 sre @ 5.0 W w #r FegEer af
®) | @M g Major Projects with amount mobilized with
| grants from 3.0 lakhs to 5.0 lakhs [T
UUTST 39/ Heaya/ 20/ 93+
Principal Investigator / Investigator gR@s=T
HE-3=awa/ Co-Investigator 15 o+
SlEDIEE
RS YR Sy 1083 afEster
Senior Research Fellow
@ | ¥ yRIeee B 3.0 a ¥ wA A affr &=
(€) | % Major Projects with amount 'moibiliz:mh grants
below 3.0 lakhs |
YUl 3HaYa/ Aaud 15 ) 9cd%
Principal Investigator / Investigator gigsar
HE-3awa/ Co-Investigator 10/ 9%
gR@SET
RS T FaY 05/57ed% AR
Senior Research Fellow
I () Gi) | TRt FAGH 3.009@ F. #r iy i gy 10 9 S ¥F.3.0 9@ .
() (i) | IRAYT=IT Amount mobilized with minimum of
Breiey Rs.3.00 lakhs
LLicn )
Consultancy
Projects
carried out/
ongoing
I @) Gil) | TRe oot oo RaE (v arar 3o | 2omcds| a8 9reseT
HI(c) (i) | TSI ¥ T/ Completed project report AR
IoTaeaT (acceptance from Funding agency) 105935 | BIET  afEE=T
n;am
I () (iv) | TR Brewd | SEe/dieaehr siqoorsaeseg 30 / TEAF
I (c) (iv) | /oRomy FAYROT ST/ Patent / Technology | Rrdr T & WeehT a7
transfer / Product / Process / Other Rue
outstanding achievements 50 / g
HARTENT T &1
eeler AT Yeve
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T R AT 30750
Principal Investigator / Investigator
e - =aws/ Co-Investigator 15725
Ty ass sepEE S 10/15
Consultant / Senior Research Fellow
II(E) 3T ARgYw wg-Ante/ HI(D) Research Guidance / Co-Guidance
M) @) | ADS: THE G/ el e ar wRga/ Degree 15/ S g
() () | THOR(A) / T awarded or submitted 15 / Each thesis
HRANHTY) / '
TATEE iy
Guide: MD (Ayu) /
MS (Ayu)/ M Pharma
(Ayu)/ MSc
(Medicinal Plants)
B)-IWE: TAS (W) /| Tlr weew ar g¥ges Degree 0/ SULLED
THTH(ITY) / TH awarded or submitied 10 /m thesis
FHRTTY) /
TATHARr ditry
Co-Guide: MD (Ayu)
/MS (Ayu) /M
Pharma (Ayu) / MSc
(Medicinal Piants)
EE: dsh oy 3l seedt a1 9 Degree ;lO/UFQt B EEE]
Guide: PG Dipioma awarded or submitted ilO / Each thesis
FramgE: G oAy | Rl weed a1 SA/ Degree gsma)# R CEET
Co-Guide: PG awarded or submitted 05 / Each thesis
Diploma i
YD) (i) | MEE:: 10T 3 Guide: | Bl weed a1 W/ Degree 20/ 9AF AT
mid) Gy | PhD awarded or submitted 20 / Each thesis
Br-gs: Nog 21/ Co- | Bt waca I1 w*ge/ Degree s/ SILLES
Guide: PhD awarded or submitted 15/ Each thesis
m(a)uﬁmur TEAHH T4 FFAAGRATRAUSINAT 99 1Ii(e) Training céurses and Conference /
Seminar / Workshop papers |
fipar R, SurSelioh ¥ 4 R 3 3w | iwm
HI@ O | grberar, afveror, feorfrer Duration more than 4 days 0/ each
1IK(e) (@) et WETET FwH, 7g 3afr 4 R ¥ %3 Duration | 10 /¥
whre fww, Saed R less than 4 days 10/ each
HIFH/ Refresher courses,
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54

Methodology
workshops, Training, Teaching-
Learning-Evaluation Technology
Programmes, Soft Skills
development Programmes, Faculty
Development Programmes
(rftrrer:30 9igvey
(Max:30points)
M @) | SRRy soafe | duay & wegfa @i 60:40
N(e) (i) | AMerTT ** Papers in 9R<Y) Presentation of
Conferences / Seminars / research
Workshops etc ** papers (oral / poster)
) ARG TFATA 15 /9%
a) International conference 15/ Bach
o) T 10 /93
b) National 10/ Each
M) AT/ TS TR 5) IeAH
¢) Regional / State level 5|/ Each
) wm-ﬁvaﬁawml 3/ 9SS
et/ 3|/ Each
d) Local —Umversny/Coflege
OI®) @ity | Tt RETATHR A ) HAQEG i 20 / Iqw
miee) iy | ErdvdreAS/Eier senfe % faw | a) International 2D / Each
T careu Wy /| TR 15 / 9o
Invited lectures or presentations b) National i 15 / Each
for Conferences / Symposia / m TS WORENT | 10 /9%
RoTP / CME / ToT etc. ¢) State level/Local 10/ Each
OIE) (iv) | TS0 TFRFAT SR &) THT &R 5|/ gcsw
(o) (iv) | ATReFuiirmai/afwel garr (a) National Level 5/ Each
IR dea weafa aikeor @) TS Ty 3|/ I
Fd%waA/ Other relevant training (b) State level/Local 3/ Each
programs conducted by state
Government / central Government
agencies / institutions / councils.
HIE) (v) | 3w 9 & ) IARSER/ 10 / 9
mie) (v) | Ituwr/aRa/as =ags - a) International 10/ Each
TR AR/ ) I/ §/ g
e p=nreryd b) National 5/ Each
TR AR R Ry | D TS SR A
R S — c) State level/Local 3/Each
TSR/ ATRAR/
i & dofaw wsf & g
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HaAYS%/ Chairman / Secretary /

Coordinator of Organizing
Committee ~ Conference /
Workshop / Seminar / Symposia.
Chairperson / Co-chairperson in
the sessions of Conference /
Workshop / Seminar / Symposia.
Rapporuter / Convener of
Scientific sessions of Conference /
Workshop / Seminar / Symposia.

e Fé R AT Rwg-aT ¥ deg g, H@efte ofter # v dyw F e e

TR A AR SERT ST (i) FHAT iR 5 9igve o (i) 1 Y 2 F & g

mmamloq@zaa;(m)zmsﬁmmmweﬂmﬁlstﬁsﬂzaﬁ

(iv) 5 3R 10 F &7 T FRE Jod WErdT 25 Aigve o |

|

Wherever relevant to any specific discipline, the THT THYAPA Score fg;n' paper

would be augmented as follows: (i) indexed journals — by 5 points; (ii) paper,& with xmbact factor between
1and 2 by 10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact

factor between 5 and 10 by 25 points.

ofy wRERReR & aRE B8 vy FREEl o gl

e

yEHIe (UL(F) ¥ fore 3w g sl seafer (o (i) & oo swfsta

If a paper presented in Conference/Seminar is published in the form of Proceedings
accrue for the publication (III (a)) and not under presentation (T (e)(ii)).
freaftari/Notes:

~

1.

%

in refereed journal

g, @ dfgoe
g7 gian|

, the points would

g o1 RTEt § wofRe aAeaas ol au RYer ReRsaer | yadaia § &

I T @ AT & g aF-afwnt it sermt 1 Ryger g

o: Al & 3T

&R Y AR ¥ ke FU a7 95 W e & Sheee afat gerEt F

Aofor AR FPRT FT AT AT WS FE| i

It is incumbent on the Coordination Committee proposed in these Reg@latxons

the University to

d
prepare and publicize within six months subject-wise lists of ]oumalt? peno:xj;als and publishers

under categories IIIA and B. Till such time, screening / selection committees will
categorization and scores of publications. ;

mmﬁmﬁé&mﬁmmmwmm
A HET AT mmaﬁrmﬁam*mmmﬁiﬁ

mmmmmmmmmmmmwm
FH 3R I 40% TR W AT Fw gar e B S|

ssess and verify the

AT &g al&F
e am,
¥ 60% HET

The APA for joint publications / presentation will have to be calculatccﬂ in the following manner: Of

the total score for the relevant category of pubhcatlon by the concerned teacher,

the first / Principal

authior and the conespondmg author / supervisor / mentor of the teachet would share equally 60% of

the total points and the remaining 40% would be shared equally by all other author

B.
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